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The Studio is resolutely committed to equity, diversity, inclusion, and 
accessibility in the life and culture of our organization. The Studio will 

work to center marginalized voices, bodies, and stories.  
 

We will listen and learn about racism, discrimination, and adversity. 
 

We believe that all people deserve access to The Arts, and that The Arts better reflects 
life when everyone is a part of the conversation. We pledge to make our organization, 
location, services, and products available to all, to create a welcoming environment to 

as many people as possible, and to identify, address, and eliminate barriers. 
 

We believe that the sharing of ideas, best practices, and opportunities is a critical 
component to our organization and the growth of The Arts as a whole. We pledge clear, 
consistent, and efficient communication to support the needs of our students and the 

progress of The Arts. 
 

We value the life, stories, and Art that lifts up people from a wide variety of lived 
experiences. We pledge to support the most vulnerable among us and provide 

opportunities for all people. 
 

We believe that The Arts allow us to look at the world from a different perspective than 
our own. The ability to empathize with another’s experience is a skill that takes 

practice, and The Studio pledges to create those opportunities. 
 

We believe in the equitable treatment of people in policies, programs, practices, and 
services. The Studio is committed to fairness and justice without favoritism or 

discrimination. 
 

We pledge to conduct business with humility and sincerity, to seek truth in all 
interactions, to put the needs of our students first, to show respect to those who 

choose to share their expertise, and to operate with strong moral and ethical 
standards. 

 
We are committed to providing an inclusive and welcoming environment for all of our 
students, families, and faculty members. The ability to study with The Studio and to 
participate in activities (including but not limited to lessons, meetings, educational 

programs, auditions, interviews, volunteering, performances, and employment), shall 
not be impacted or diminished because of discrimination due to race, color, national 

or ethnic origin, ancestry, age, religion or religious creed, disability or handicap, sex or 
gender, gender identity and/or expression (including transgender identity/expression), 

sexual orientation, marital status, military service, or other preconceptions or 
perceived differences. 


